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MESSAGE FROM THE BOARD
As a member of the board of directors, I want
to take a minute to introduce myself and let
you know why I serve on the board.
Professionally, I’m a CPA and the CFO of
Thompson Timber. I’m in charge of
everything financial for Thompson Timber
and 17 affiliated companies. I’ve wanted to
be an accountant since high school and
although it’s taken a bit to get to this
position, I absolutely love it. On the board of
directors, I hold the position of Treasurer.
I’m responsible for monitoring and making
sure the financial health of Home Life is
sound. Personally, I enjoy hiking, concerts,
and hanging with my dog Daisy. I have been
married to my husband Brian for 25 years
and have two adult kids. Brian and I met
while we were signing up for the military,
MEPS, and were married a few weeks before
we left for Navy boot camp. Serving in the
Navy was where I became aware of the
importance of service. Being a small part of a
large organization doing good became
something I valued. This value was what
drove my decision to accept the position at
Home Life as the Financial Director.
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 I was the Financial Director for two years, from
2015-2017. When I accepted the position, I had
very limited knowledge about IDD services and
the DSP field. My time at Home Life opened my
eyes to a whole new world of service. I was
proud of the fact I worked for an organization
that practiced person-centered care. I was also
proud of the fact that over 85% of the funds
received by Home Life went directly to DSP
wages and benefits, as DSPs are the heart of
what makes Home Life work. I was appalled at
how recently Fairview was closed, and I see how
much work is still needed to ensure the rights
and liberties of our neighbors with IDD are
respected. For these reasons, I decided to
continue to serve Home Life as a board member
after accepting my current position at
Thompson Timber. I want to be a part of making
folks with ID visible and valued in my
community. I want to be a part of elevating the
DSP field to receive the pay and benefits
deserving of caring for other humans. I see
Home Life as a champion of these efforts and
that is why I chose to serve on the board of
directors. 
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On Saturday, October 9th, Home Life
hosted the 31st Annual Great

Pumpkin Run! Nearly 200 people
signed up for the event, participating

virtually or in-person of the 1k, 5k,
and 10k races. Many of Home Life's
staff and supported individuals also

attended. At the Benton County
Fairgrounds, where the physical event

took place, there were several fun
activities, including a costume

contest, children's games and arts-
and-crafts, a big raffle with gift-

baskets and art from one of Home
Life's residents, Bev, as well as a live

performance from the Sarah Saul
Band! Coffee was donated from Tried

& True, pizza from Woodstock, and
cookies from Taylor Street Ovens. 

 
Thanks to our amazing community

and sponsors, Home Life was able to
raise $13,600! These funds will go

into ensuring we fulfill our mission of
helping our supported individuals

enjoy active, productive, and
empowered lives. 

  

THE
GREAT 
PUMPKIN 
RUN 

HOME LIFE HAPPENINGS 

DIRECT SUPPORT REOGNITION WEEK

TEMPORARY PROGRAM PAUSE

RESIDENTS' ART ON DISPLAY

Home Life and other
organizations around the country
celebrated  DSPs in September!
Admin and the Home Life Board
delivered signs and balloons,
much needed coffee, muffins,
and ice cream throughout the
week.  Home Life also created an
appreciation video to thank and
celebrate our hardworking staff.  

Due to staffing changes and safety precautions,
Home Life has consolidated and temporarily
paused the Woods program. These changes are
particularly challenging but residents and staff are
fairing well. Woods will reopen once Home Life is
fully staffed. 

Two of Home Life's supported
individuals have art on display at
the Schneider Museum of Art in
Ashland!  The exhibit, which runs
from October 5th to December
9th, is titled "We Take the Long
Way" and features art from
neurodiverse artists of Oregon.
You can view the exhibit virtually
on the Schneider Museum of Art
website.  

UPCOMING...
Home Life will be participating in a donation drive this
holiday season. There will be a bin at the main office. 
 All items will be donated to the Vina Moses Center in

Corvallis, which supports Benton County's low-income
families. Stay tuned for more information! 



The crew from the Robinson House recently made it out to the Davis Family Farm. They got to
go on a hayride and pick out pumpkins!  Dennis loved the hayride because it was being pulled

by a John Deere tractor and Mikes pumpkin weighed in at 56lbs! 
 

New staff have recently
been hired at the

supported living program,
including the exciting

return of a previous staff
member. Snacks and

treats, which reportedly
keep staff happy, are

remaining well-stocked.
The program’s online

activities have continued.
On Fridays, Supported
Living has a craft class,

where they recently
painted pumpkins and

made “spider” snacks with
Oreos and Pretzel sticks. 

 

The Robinson House

Supported Living 

Staff have been busy
supporting individuals with

jobs in Lebanon, Albany, and
Corvallis.  One person was

recently hired by Sodexo at
Good Samaritan Hospital.
They have been receiving

excellent training and
support from their co-

workers. Due to so many
people in community jobs

we've had to put
Employment Path, our skills

training program, on hold and
focus on job coaching.  We

also welcomed a new job
developer to the Vocational
team, Shiana, who comes to

us with tons of social service
experience.   

PROGRAM UPDATES

Vocational Program 



First, I’d like to thank all of
our staff at Home Life for the
work they do to support
individuals with intellectual
and developmental
disabilities. I’m thankful that I
get to lead such a wonderful
organization. 

I’d like to provide a quick update
to let everyone know what
Home Life has been working on.
In the summer we hired a new
Office Manager, Reyia Novacek,
as well as new Communications
and Development Coordinator,
Lauren Kaltsas. They’ve both
done wonderful work and I look
forward to them evolving and
improving their positions. More
recently we hired a new Quality
Assurance Director, Corey Orrel,
who joins us from Denver where
he worked for years as an

ombudsman. He continues to
learn this newly created
position which will lead all of
Home Life’s quality assurance
measures. In recent months,
Home Life has experienced a
shortage of staff. There’s no
lack of effort on our part as
our HR Director Jennifer
Cossel and our recruiter
Christina Tangney work
tirelessly to engage people
and get applications filled out.
Jennifer recently attended a
couple of hiring events and
has plans to continue with
them in the future. With the
recent mandate, and the
months leading up to the
mandate, we’ve seen
significant drops in our total
positions. We’ve gone from
around 130 total positions
back in February 2021, down
to 101 in October 2021, with
the same workload. 

This leaves Home Life with a
huge gap that the organization
is working to fill. We thank all
employees for the work that’s
being done to ensure our
homes are staffed safely. This
takes a ton of coordination
and people sacrificing to cover
shifts. It’s not going
unrecognized or
unappreciated!

To that point, as of the first of
November, and thanks to a
grant from ODDS, we were
able to raise our starting

wage for Direct Support
Professionals from $13/hr, at
the beginning of 2021, to
$15.25/hr. This increase will
help Home Life stay
competitive for employees in
an ever-competitive market.
Also, over the course of
2020-2021, we’ve been able
to give out over $200,000 in
bonuses to our DSPs. They
deserve every dollar and we
can’t thank them enough. And
I would be remised if I didn’t
mention the monthly raffle
drawings. Also, thanks to a
grant from ODDS, we’ve been
able to raffle off a bike,
computer, Air Bnb trips, and
practical gifts such as gas and
grocery gift cards. We love
giving them to employees
who win!!!

I’ll finish with this….the work
our DSPs do is so important
and they sacrifice so much. We
are forever grateful to the
DSPs who have stayed with us
and fought through these
difficult times! Till the next
newsletter……

Respectfully, 

Nathan Mart, MBA
Executive Director. 
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HOME LIFE
EMPLOYEE 
APPRECIATION

THE WINTER QUARTER

MICHELLE SIMONS 

THE SPRING QUARTER

ANGELA ESCOBEDO 

THE SUMMER QUARTER 

ALLISON JONES

THE FALL QUARTER 

NICK SCHMIDT

In September, Home Life staff member,
Bertha was recognized as the Direct

Support Professional of the Year by the
Community Providers Association of

Oregon (CPAO).  
 

Upon receiving the award, one of Bertha's
residents celebrated with a "We did it!" 

 
Her nomination: 

"Bertha has stepped in and covered shifts
outside of her regular schedule. Her
genuine affection for the supported
individuals shines through with her

interactions with them and it is clear as
day she wants them to have healthy and
happy lives. She respects the boundaries

those around her set but her quality of care
is always above and beyond." 

MANAGERS OF THE QUARTER

Home Life's staff is passionate, hard working,
and able to overcome difficulties. 

Despite being understaffed, this crew of committed
individuals have persevered, ultimately allowing
Home Life to remain operational. 



I remember how Allen took pleasure in the company
surrounding him even when he was struggling. He

truly enjoyed people, we could just sit with him and
watch Price is Right or a football game or read a
book about geography. He loved the ladies and

enjoyed all the company he could get, he especially
loved his sister Judy and spoke fondly of his mom

and dad all the time.  He was so friendly and chatty
and loved being on the go. Allen was so intelligent,
he read the paper (mostly the weather) every day
and I always knew exactly how hot or cold it was

going be tomorrow, he made sure of it. He was truly
a buddy and will be greatly missed. 

 
Home Life Program Manager

Lori Stewart
 

Home Life has a fundraiser
with Oregon Bottle Drop. We

have pre-labeled blue bags
that can be picked up from our

main office.  You fill the bags
with OR deposit containers

and drop off at any
BottleDrop location or at our

main office. The bags are then
counted and credited directly

to Home Life’s account.
 

Learn more by visiting:
www.bottledropcenters.com/

give
 

 Home Life has been a part of the
Corvallis community since 1972

and was originally named
"Housing for the Handicapped".

REMEMBERING ALLEN

HOME LIFE HISTORY

  The organization was created by
a group of parents who had adult
children with IDDs.  They wanted

to develop an alternative living
situation for their kids instead of
what would have been offered at

that time. Together, these
parents bought the "Martha

House", Home Life's first group
home. Today, our Residential

Services Program alone currently
has 7 different group homes,

supporting around 29 individuals.  
Almost 50 years later and Home
Life has grown so much - to think

it all started with a group of
passionate, pioneering parents, a

community of support, and the
Martha House.  

 

2068 NW Fillmore Ave 
Corvallis, OR 97330

 
(541) 753-9015

 
info@homelifeinc.org

 
homelifeinc.org

WE NEED YOUR HELP!
CONSIDER DONATING TO

HOME LIFE!

Home Life has many open
positions with a minimum

starting wage of $15.25.  From
now through December, Home

Life is also offering a sign-on
bonus of $2,000! Apply today! 

 
 


